Definite Employment Agreement
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This  Agreement is made this D S O e o8 202l 138 0
weeeeenenn.DY @Nd between:
1. Company Name ....Commercial register no....
Located at ADDRESS Egypt & herein TS S U [ Ry ¢ VG | N P I V.U | R NV

represented by NAME in his capacity as the
Company Manager, hereinafter referred to as
(“The Company”).
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2. MS/E e Nationality: Ay ¢ (5 paardpwiall ¢ e, 3/awall -2
Egyptian, holding National 1D | . EOW 3 e Ay s
...................................... , Issued No. on S 1

.................... , FeSIdING oo
and hereinafter referred to as (“the
Employee”).
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(Second Party)
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The Parties agree to enter into this Agreement
according to the following terms and conditions:
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PREAMBLE

2

The Company is a service provider and has the
capacity to provide technical expertise to its
clients. And in need of the Title services to carry
out defined duties, that are required to
implement the company’s agreement with its
client (Company Name)
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WHEREAS, the work assigned to the Employer
by its Client is temporary, therefore works at
Employer's hand that may be assigned to his
employees are of the same temporary nature.
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WHEREAS, the said nature of the work entitles
the Employer to terminate this agreement for
any of the reasons stated in this agreement.
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WHEREAS, the Employee is fully aware of the
nature of its work with the Employer and
accepts to join the Employer on this basis which
is an essential condition of the agreement.
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WHEREAS, the Employee is available & able to
provide the services needed; The Employee
wishes to be employed by The Company and
declares that he/she is qualified to fulfil the
obligations of the position described in article 2
of this Agreement.
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THEREFORE, The Company agrees to employ the
Employee, and the Employee agrees to perform
services for The Company for the duration in
accordance with the provisions pertaining to
temporary employment contracts described in
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the Law 12 of 2003 as amended by Law 90 of REEES
2005, and in accordance with the terms of this

Agreement as follows;

Article 1 1 33l
General provision dals jeld

The above Preamble is an integral part of this
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agreement.
Article 2 2 bk
Scope of Work i) g

Pursuant to this Agreement, the Employee
hereby consents and agrees to perform
temporary work in the Employer's employment
for the Client’s account as a Title and
undertakes to perform the duties and
responsibilities involved in the above capacity.
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Article 3

Salary




- The Employee will be paid a net salary of

- It is understood and agreed that the above
salary and allowances, if any, represents all
dues of the Employee including the high cost-
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of-living allowance stipulated by the laws in aal)
force on the date of this agreement.
Article 4 (4) 3w
Withholding Taxes: il puall

-Social Insurance & Salary tax payment for
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employees should be the responsibility of the AS Ll A pase
company.

Article 5 (5) 33k
Agreement’s Duration Alell Baa

- The duration of this Agreement is for defined
period commencing on .................... and
ending on .....ccoeeveeeieniennns
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- The renewal of which shall not come into
effect except with a written mutual
agreement between both parties according to
article 106 Law 12 for year 2003.

Balall By b agd y o p s S EEL Yo oY 5 -
.2003 43l 12 (538l - 106 a5

- In case of the termination of the agreement
between the company and the client this
agreement shall be deemed rescinded.
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Article 6

Abidance to Working Hours

(6) 33
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According to the Labor Law, the number of
working hours per week is 48 hours.
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Article 7

Leaves
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The Employee is entitled to annual vacations of
21 working days after the first 6 months of
service. Those Employees that have served for
10 years consecutively in the work force or have
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exceeded the age of 50 are entitled to 30
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working days of vacation. gavell
Sick leave & the salary paid during it will be in

accordance with the Labor Law.

Article 8 88l
Dismissal S———adll)

The Employer shall have the right to commence
dismissal procedures against the Employee and
thereby terminate this agreement in the
following cases:
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1.Failure of the Employee to adhere to the
terms of this agreement.
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2.Failure of the Employee to adhere to the
Employer or its Client’s rules, regulations, or
policies.
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3.If the Employee commits a mistake resulting in
severe loss to the Employer or its Client.
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4.For any other reason stated in Labor Law No.
12 of 2003.
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Article 9

Termination of Agreement
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The Company shall have the right to terminate
the Employee’s service without the Employee
being entitled to compensation in accordance
with Law 12 of 2003. This right of termination
shall be exercised in the cases provided by this
Law.
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The Employee declares that he/she is fully
aware that the continuity of this Contract is
related to the basic agreement drawn up
between Company Name (Client) and the
Employer, which is referred to in the Preamble;
this will entitle the Employer at his sole
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judgment to consider this Contract terminated
with no obligations on her part in any of the
events described in Article 6 in which its
contents are fundamental conditions taken into
consideration in this contract.

-The contract can be terminated by either
parties with 30 Days written notice
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Article 10

Employee’s Submission of Documents Under
his/her Possession
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Upon the expiration or termination of this
Agreement, the Employee shall, as a condition
prior to his/her receipt of any amounts due to
him/her, return all papers, documents,
equipment and other property belonging to The
Company that are in his/her possession. The
Employee shall also sign a final settlement and
release declaring that he/she has no other
claims or entitlements from The Company.

Further, The Company shall not grant the
Employee a final release unless the
entrustments and documents in his/her
possession are returned and the final settlement
has been signed. The Employee undertakes not
to disclose to any person any business-related
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information that he/she has become aware of

during his/her employment and for a period of

two years after the termination of the

relationship.

Article 11 (11) 5:ba

Employee’s Abidance to the Law and
Regulations
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A. The Employee shall respect the Egyptian
laws and regulations. Both parties declare
that the Egyptian Labor Law No. 12 of 2003
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and the Social Insurance Law No. 148 of 2019
and any amendments thereto, shall apply to
this Agreement. The provisions of those Laws
constitute an integral part of this Agreement
and that the above-mentioned Labor Law
shall regulate all the matters that are not
specifically mentioned in this Agreement.
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B. The Employment Regulations of The
Company and the Disciplinary Regulations,
and any amendments thereto of the
published Code of Conduct, as well as any
other instructions and orders that are
declared by The Company are considered an
integral part of this Agreement. The
Employee declares his/her acceptance to
abide by and respect all these regulations,
rules and instructions within the limits of the

applicable laws of the Arab Republic of Egypt.
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Article 12

Employee’s Obligations
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The Employee shall:
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A. Submit to The Company at the date of
signing this Agreement, all data, documents
and certificates required for his/her
employment. He/she shall also
immediately notify The Company, in
writing, of any amendment or change
occurring to such data or documents no
later than two weeks after such change
occurs.
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B.The Employee shall be responsible for the
accuracy of the data, statements, documents
or certificates submitted to The Company set
out in Annex (1). Should any of the
information provided by the Employee under
this Article prove to be incorrect, the
Agreement shall be automatically rescinded
without need for any notice, procedure or
judicial order;
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C.Inform The Company of any changes to
his/her address, telephone and social status
within two weeks from the date of such
change;
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D. Immediately inform whenever a conflict of
interest arises between The Company or
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Employee or one of the Employee’s relatives.
The Employee shall divulge to The Company
any ownership, benefit or personal relations
that may affect his/her ability to duly and
indulgently perform his/her work;
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E.The Employee has no right to perform any
tasks for a third Party or for his/her own, in
case such task is related to The Company's
field or not; unless prior written approval of
The Company. Also The Company has all the
right to cancel such permission upon its own
determination. In case the employee failed to
fulfill his/her contractual obligations
hereunder, this agreement shall be deemed
rescinded.
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F.The employee has to make all necessary
efforts to promote the interests of the
company and to refrain from any work or act
contrary to the company's interest.
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G. To devote the whole of his/her time,
ability, and energy in performing his/her
duties, this ensures him/her to do his/her
work in a systematic and effective manner.
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H. Submit to The Company all what he/she
might have in his/her possession (whether
money, objects or documents) or any other
property in the Employee’s possession that
belong or relate to The Company,
immediately after the termination of the
Agreement for whatsoever reason.
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Article 13

Confidentiality
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The Employee is prohibited from disclosing the
business secrets of The Company or any of its
Affiliated companies or clients or employees or
divulging to a third party its methods of work
during his/her employment with The Company
and after the employment is terminated.
Should the Employee breach this Article, The
Company shall have the right to immediately
terminate this Agreement without notice,
reward or gratuity, notwithstanding The

o A<l Aalal) Jaall )yl olid) Cala gl e jlasy
g 3] sl Lguila ga ol LgiBlams ol Led daglil) S 8N (e 51
<l alalac ae P& @l g il 3ol e )
e adld ¢ aull 3l aidllae Alla g Janll & 52 ay
Lliia) ae slila ol )] 090 18 Mall olgd) 4S80
Dla¥) e pasaill ale g sa sl B Leisy A<
s saill 138 L) 3 € il ey LS @l ) o 2530
A sl k) Al




Company'’s right to claim compensation for the
damage occurring from such disclosure.
Further, The Company shall have the right to
obtain such compensation through all legal
procedures;

Article 14

Notifications

(14) sala

<l jUadY)

The address of the Employee is stated in the
beginning of this Agreement. Any notices sent
to the stated address shall be considered legally
sent. Taking into consideration the dates of
notices stated in the Law. The Employee shall
notify The Company of any change to his/her
address within two weeks of such change.
Should the Employee fail to make such notice,
he/she shall bear all the legal consequences in
addition to violating The Company’s regulations.
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Article 15

Jurisdiction
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Will apply Egyptian law in Any dispute arising
between the two parties set out in this
Agreement and shall be submitted to the
jurisdiction of the Court.

This agreement is made in Arabic and English
version, and the Arabic version will prevail in
case of any disputes.
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Article 16
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This Agreement constitutes the whole
agreement between the two parties and
supersedes any prior agreements or
understandings whether oral or written. No
other employee or agent of The Company
(except The Company’s General Manager) shall
have the right to give any promises concerning
the Employee’s employment or any conditions
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concerning such employment, whether on the
date of this Agreement or after, except those
provided in this Agreement.

Article 17

Employee’s Declaration of Reviewing The
Agreement
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The Employee declares that he/she has
reviewed this Agreement and all The Company’s
rules and regulations related thereto and agrees
to their entire context. Both parties have signed
three copies of this Agreement, a copy for each
and the third for the Social Insurance Office.

alai e dasi ple IS5 2l 138 e aeDlaly ol gall 4
e@djjuds&c@‘ﬁj&ﬂ‘éﬂﬂij\ﬁj é}\)&j
A ¢ el 138 (e o COG e (ldyhall a8 g a8 4gle Jeliy

Cdelaaly) il Coal A Aaall g oyl S Ay

-
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Signature: (8 sl




ANNEX (1)

(1) pbo 3ol

1.

Original or official extract of
the Employee's birth
certificate;
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Original or official extract of
the Employee’s academic
certificates;
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The Employee’s registration
certificate from the
competent Labor Office (for
Egyptian nationals only);

(R s aall) sl Jaall iSa gl Jpanddl 33l -3

A photocopy of the Employee's
identity card (Valid) and six
photographs;
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A health certificate establishing that
the Employee is physically qualified
for work;
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A certificate of termination
or release from the
Employee's prior Employer
(Form No:6 Social
Insurance);
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A declaration from the
Employee stating his/her
marital status and
dependents;
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The Employee's recent criminal
record;
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The Employee's military record (the
original) for males.
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10.

Any other documents which may be
required by the Labor Law No. 12 of
2003 as amended, replaced or
complemented hereafter;
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11.

The Employee undertakes to
notify the Employer in
writing of any and all
changes or amendments
submitted within one week
of the occurrence of any
such change or amendment.
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Employee's Signature:
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